Extreme ar

disruptive
behaviour is not
without cause,
working with trot
and angry childre
requires a more fle
and understanding
approach, says
Paul Dix...

A

e plan our delivery of the
.s Wcurriculum in minute detail.

Hours are spent poring over
lessons, differentiating materials and preparing
resources. But how much time do we spend
planning for behaviour? Very little. We tend to
rely on our improvisation skills, our authority and
our experience. We often take a light touch
approach to planning for behaviour. It is an
afterthought. The imbalance seems perverse and
it is often encouraged by advisors who claim that
good behaviour is simply a product of good
lessons. They obviously haven’t met Carly, tried to
remove her from her snug in the coat rack or
spoken to her mum who wants to put her into
care. The suggestion is extreme behaviours that
emerge from emotional trauma, neglect and
abuse can be smoothed over with engaging
lessons. How utterly convenient for inspectors.
How utterly ludicrous to the rest of us.

The separation of how a child behaves and
his or her identity is crucial. If you are to change
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One in five secondary school children have been '\/.\a ke a R
severely abused or neglected during childhood difference
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FOR CHALLENGING
BEHAVIOUR...
emotionally intelligent schools don't have
diffi th differentiating behaviour 1 Adapt, individualise and negotiate rules,
nent. They understand that we are rewards and sanctions
d by our lives outside the school. 1 Set short-term targets that are reinforced

and matched with short-term rewards
I Consistently and calmly step sanctions

&, OU ¢ S ugh the d09r§. We all even when the student wants a confrontation
andering around.  know that this is often difficult for teacher I Draw up a behaviour contract/agreement,

ily, naughty and awkward”. The  to do successfully. Expecting childn S with all stakeholders having an input
you teach Darren his identity and their troubles at home is unrealist I Agree a mechanism with the child to
behaviour are the same thing, that he is for many. It can leave children drc indicate when they need ‘time out’
naughty in his DNA and there is nothing to be but not waving. If you can‘t be I Agree collaborative strategies with an LSA
done, he will come to believe you. Unravelling home and then at school you or other adults working in the classroom
this can take a lifetime, as | know all too well. it doesn't matter, the world ¢ I Keep praise, reward and sanctions

From the moment my parents divorced, and unwelcomir discrete and private .
teachers saw me as trouble, challenging I Use modelling to reflect behaviour back to

. f the child and help them to gain a better
aggressive ar pad. That was the mome tt.hey Set dlf“nt standards perspective on thelr actions
decided to b e, to force the bad behaviour 1C e

. I Seek guidance and support from
to go awa managed my behaviour so colleagues who are succeeding with the child
badly tha ved | was born to be bad. “C

W Provide information and support to
ourse | was born ‘cha encourage the input of external agencies
ear cky b hi M Ask the student to keep a
food/sleep/TV/internet diary for a week.
ou ex » Compare the diary with a record of behaviour
. ) !! over the same period.
a I Speak to the learning support coordinator
- 3 to ensure the learning support you are
AL providing is appropriate for the needs of the
! % student. Does the student have hidden
learning disabilities?
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Working with students who struggle to keep
control requires a more flexible approach.
Everybody needs to accept that at different times

1d set our difficulties aside when

24

you will make decisions that may not appear fair

ol but are in the best interests of individuals. You
can differentiate your management of behaviour
just as you differentiate your teaching.
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Adults Paul Dix’s award-winning behaviour

meditation, training is now available as a fantastic self-

dark cupboards, e paced interactive online course. Just email

options, particularly ellie@pivotaleducation.com for a free

for anger in the frenetic pace y sample or call 020 7000 1735. Paul’s

school day. company, Pivotal Education, has a national
The empathy we are trying to enge reputation for designing and delivering

our pupils must be modelled by the adults. training that promotes real change. You

Social and emotional aspects of learning are no can sign up for their free behaviour tips

taught but modelled, overtly and daily. Truly ha service at pivotaleducation.com




